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 The content of the curriculum – ambitious, 

coherently sequenced, inclusive  

 Life experiences – bringing learning to life

 Philosophy of learning – long-term memory 

 Strong PSHE, SMSC and British Values



As a staff, we spent staff meeting time focussing on 

the following areas:

 What is the big picture? How are you going to 

ensure concepts are securely embedded into 

children’s long-term memory?

 Why is it important for children to know about 

these subjects? 

 How are they building on cultural capital? 

 How are these subjects adding to our children’s 

lives? 









 Substantive knowledge vs disciplinary 
knowledge 

 Looked at research - traditional knowledge-
based curriculum – Young (Powerful 
knowledge)

 Attended conferences – ResearchEd, Mary 
Myatt

 Whole school Andrew Percival training 



 Progression in knowledge and skills 
documents developed in every subject across 
the curriculum 





CPD on embedding knowledge



All staff bought their 

own copy.

A year of CPD through 

staff meetings embedding 

and ensuring consistency 

in approach.













➢ A curriculum that builds on what they understand and know already. 

➢ Opportunities for new experiences. 

➢ Embody diversity and offer insight to the wider world. 

➢ Opportunities to contribute to school life through joining an array of 

pupil voice groups. 

➢ Daily collective worship and assemblies. 

➢ Trips to the local park, shops and visits to places of worship, 

museums, sports and music venues; three residential trips 

completed in Year 2, Year 4 and Year 6; regular opportunities to use 

our forest school and Grove Garden. 



➢ Autumn term 1 – British Values Week 

➢ Autumn term 2 – Friendship Week (to coincide 

with Anti-Bullying Week)

➢ Spring 1 – E-Safety Week 

➢ Spring 2 – Healthy Lifestyles Week

➢ Summer 1 – Careers and Aspirations 

Week



We have lots of different after school clubs available:

➢ Sports clubs - football, multi sports, netball, cheerleading, dodgeball, 

tennis and basketball 

➢ Performing arts clubs – dance, musical theatre, choir

➢ Hobbies – arts and crafts, cooking, board games  

➢ Forest school, bushcraft and survival 

➢ STEM club 

➢ Modern foreign languages clubs

Musical opportunities: 

➢ Music lessons – drums, keyboard, violin 

➢ Perform in assemblies 

➢ Specialist musicians deliver lessons 

➢ Theatre trips

➢ Redhill’s Got Talent 



➢ At the heart of the curriculum.

➢ Children develop a strong sense of moral purpose. 

➢ Respect and understanding of people who have different 

characteristics to themselves. 

➢ A rigorous, well-planned curriculum.

➢ Driven by our six half-termly values: respect, friendship, 

responsibility, empathy, honesty and independence, which were 

chosen by both children and staff. 

➢ Children and staff embody these values at Redhill. 



Remembering Alexander’s definition ‘Curriculum: 

what is intended to be taught and learned overall 

(the planned curriculum); what is taught (the 

curriculum as enacted); what is learned (the 

curriculum as experienced).’  

- Pupil voice 

- Work scrutiny 

- Lesson visits 



 Pupils love learning at Redhill Primary Academy.

 Pupils, including those with special educational needs 

and/or disabilities (SEND), learn consistently well.

 Pupils are inspired by their experiences at school and 

demonstrate positive attitudes towards learning. They 

are curious and enthusiastic learners.

 Trips, including residential visits…greatly enrich the 

curriculum.

 Leaders have planned a broad and ambitious curriculum 

that builds pupils’ academic knowledge over time.

 High-quality development of pupils’ personal qualities is 

a distinctive feature of the school.

 Pupils are inspired by their experiences at school and 

demonstrate positive attitudes towards learning.
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